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September 2020
Dear Parents and Carers,

COMMUNITY GOVERNOR VACANCIES
The Governing Board of Ivanhoe College Academy Trust is looking to appoint new Community
Governors. We are looking to recruit people with some key skills to join our board and are keen
to encourage parents/carers of registered students, or members of the local community, to
nominate themselves to fill these places.
What do school governors do?
The governing board is the Ivanhoe’s accountable body. It is responsible for the conduct of the
school and for promoting high standards. All Ivanhoe governors are volunteers.The Executive
Headteacher, Head of School and the Senior Leadership Team lead and run the college on a
day-to-day basis.
Governors are trustees of the academy trust and it is their role to act as critical friends,
supporting and challenging appropriately in order to move the school forward. Responsibilities
include setting the strategic direction of the school, monitoring and evaluation.
What skills / experience are needed?
You do not need to be an expert in education. Enthusiasm, commitment and an interest in
making a positive contribution to local children’s education are the most important qualities.
We value the range of skills that all governors bring, however we currently have gaps in
Accounting and Finance.
As a governor you will need to be willing to challenge and support the College to achieve the
best possible outcomes, and importantly have the time to put in to the role.
See also the Eligibility Criteria document on the following pages to check that you are able to
stand as a governor. Please note also that all school governors are subject to an enhanced
Disclosure & Barring Service (DBS) check.
The responsibilities of being a governor and academy trustee include:
 attending between 6 -10 meetings per year (mostly early evenings)
 reading and critically reviewing Ivanhoe College policies and paperwork
 monitoring and evaluating the school’s performance
 getting involved with sub-committees – and perhaps chairing meetings
 supporting and attending Ivanhoe College events
 undertaking a small number of visits to the school each year during the school day.
More information on the role of a governor is included in the following job description.

How do I apply?
Community governors are appointed by the board of governors.
If you are interested in becoming a governor at Ivanhoe, please complete the attached
application form, giving us your details. The form also asks you to provide a short statement, of
no more than 500 words explaining how your skills and experience will benefit Ivanhoe College
and students.
Nomination forms can be printed off or completed electronically and emailed to the college.
Please refer to the instructions on the form.
Can I get more information or discuss this with someone?
If you would like more information on the role of governors, please contact the Chair, via the
office on 01530 412756 ext 210 or via email headspa@ivanhoe.co.uk.

Yours sincerely,

Alison Allford
Headteacher

Graham McKay
Chair of Governors

Role of a school governor
To contribute to the work of the governing board in ensuring high standards of achievement for all
children and young people in the school by:
•
setting the school’s vision, ethos and strategic direction
•
holding the headteacher to account for the educational performance of the school and its
pupils overseeing the financial performance of the school and making sure its money is well
spent
As part of the governing board team, a governor is expected to:
1. Contribute to the strategic discussions at governing board meetings which determine:
•
the vision and ethos of the school
•
clear and ambitious strategic priorities and targets for the school
•
that all children, including those with special educational needs, have access to a broad and
balanced curriculum
•
the school’s budget, including the expenditure of the pupil premium allocation
•
the school’s staffing structure and key staffing policies
•
the principles to be used by school leaders to set other school policies
2. Hold the senior leaders to account by monitoring the school’s performance; this includes
•
agreeing the outcomes from the school’s self-evaluation and ensuring they are used to
inform the priorities in the school development plan
•
considering all relevant data and feedback provided on request by school leaders and
external sources on all aspects of school performance
•
asking challenging questions of school leaders
•
ensuring senior leaders have arranged for the required audits to be carried out and receiving
the results of those audits
•
ensuring senior leaders have developed the required policies and procedures and the school
is operating effectively according to those policies
•
acting as a link governor on a specific issue, making
•
relevant enquiries of the relevant staff, and reporting to the governing board on the progress
on the relevant school priority
•
listening to and reporting to the school’s stakeholders: pupils, parents, staff, and the wider
community, including local employers
3.
Ensure the school staff have the resources and support they require to do their jobs
well including the necessary expertise on business management, external advice where necessary,
effective appraisal and CPD (continuing professional development), and suitable premises, and that
the way in which those resources are used has impact.
4.
•
•
•
•
•

When required, serve on panels of governors to:
appoint the headteacher and other senior leaders
appraise the headteacher
set the headteacher’s pay and agree the pay recommendations for other staff
hear the second stage of staff grievances and disciplinary matters
hear appeals about pupil exclusions

The role of a governor is largely a thinking and questioning role, not a doing role. In order to perform
this role well, a governor is expected to:
•
•
•
•
•

get to know the school, including visiting the school occasionally during school hours and
gaining a good understanding of the school’s strengths and weaknesses
attend induction training and regular relevant training and development events
attend meetings (full governing board meetings and committee meetings) and read all the
papers before the meeting
act in the best interests of all the pupils of the school
behave in a professional manner, as set down in the governing board’s code of conduct,
including acting in strict confidence

APPLICATION FORM FOR COMMUNITY GOVERNOR
TO BE COMPLETED BY THE CANDIDATE
Please return completed forms to headspa@ivanhoe.co.uk

Name
Address

Telephone Number
Email
Signature

Personal Statement
Please provide a short statement of no more than 500 words explaining how your skills and experience will benefit Ivanhoe
College and students. Please use a separate sheet if necessary.

Yours sincerely,

Alison Allford
Headteacher

Appointment of Governors – Eligibility Criteria
Please read the following list of disqualifications and qualifications for being a governor.


Registered pupils of the school cannot be governors



A governor must be aged 18 or over at the time of election or appointment



A person cannot hold more than one governor post at the same school at the same time



Elected members of the LA cannot be a parent governor



A person is disqualified from being a parent governor if they are staff, who are paid to work
at the school for more than 500 hours in any consecutive twelve month period (at the time
of election or appointment)



A person is disqualified from being a local authority governor if they are eligible to be a
staff governor at the school



A person is disqualified from holding or continuing to hold office if that person:


is the subject of a bankruptcy restrictions order or an interim order, debt relief
restrictions order, an interim debt relief restrictions order or their estate has been
sequestrated and the sequestration has not been discharged, annulled or reduced is
subject to a disqualification order or disqualification undertaking under the Company
Directors Disqualification Act 1986, a disqualification order under Part 2 of the
Companies (Northern Ireland) Order 1989, a disqualification undertaking accepted under
the Company Directors Disqualification (Northern Ireland) Order 2002, or an order made
under section 429(2)(b) of the Insolvency Act 1986 (failure to pay under county court
administration order)



has been removed from the office of charity trustee or trustee for a charity by the
Charity Commission or Commissioners or High Court on grounds of any misconduct or
mismanagement, or under section 34 of the Charities and Trustee Investment (Scotland)
Act 2005 from being concerned in the management or control of any body



is included in the list of teachers or workers considered by the Secretary of State as
unsuitable to work with children or young people



is barred from any regulated activity relating to children



is subject to a direction of the Secretary of State under section 128 of the Education and
Skills Act 2008



is disqualified from working with children or from registering for child-minding or
providing day care



is disqualified from being an independent school proprietor, teacher or employee by the
Secretary of State



has been sentenced to three months or more in prison (without the option of a fine) in
the five years before becoming a governor or since becoming a governor



has received a prison sentence of two years or more in the 20 years before becoming a
governor



has at any time received a prison sentence of five years or more



has been fined for causing a nuisance or disturbance on school premises during the five
years prior to or since appointment or election as a governor



refuses a request by the clerk to make an application to the Disclosure and Barring
Service (DBS) for a DBS check

Failure to attend meetings
The following applies to any governor who is not a Headteacher or Ex Officio Foundation
governor.
If you fail to attend meetings, without the consent of the governing body, for a continuous
period of six months you are disqualified from continuing to hold office as a governor at that
school. This does not apply to the headteacher or to foundation governors appointed by
virtue of their office. If you have been disqualified for failure to attend meetings as a
foundation, LA or co-opted governor, you cannot be appointed as a governor for twelve
months from the date of disqualification.
Notification to Clerk
You must notify the clerk if you are disqualified from holding, or from continuing to hold,
office as a governor of the school.
More information
Details of the above restrictions may be found in The School Governance (Constitution)
(England) Regulations 2012.

